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NEWS BRIEFS

MANAGEMENT TIP

Here's a management tip aimed at
saving dollars: Best value versus
lowest price. Will thefacts available
support your decision of acquiring an
item as best value versus lowest price?
For example, compare the cost for a
disposable pen versus the cost of a pen
that uses refills. Purchase of refills
should be considerably more economi-
cal than purchasing a new pen each
time.

INTRANET SITE UPDATE
The following procedure has been
added to the CHS Intranet site http://
chsnet:2001/employees/procedures/ :

18008 Format for Letters and
M emoranda
Procedure # 10005 Agency Mailed
Checks has been updated
1. To correct the CHS GACheck
Mailbox address
2. Vendor Name was added as
required information needed

Buckle Up Kentucky

Failure to buckle up contributes to
more fatalities than any other single
traffic safety behavior. Increasing
seatbelt use is the single most
effective thing we can do to save lives
and reduce injuries on Kentucky
roads. Itis estimated that a 15
percent increase in seatbelt usage
would save 75 lives a year.
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Governor Paul Patton pledged his
continued support to several Health
Services programs, including Mental
Health and Mental Retardation and the
early childhood development initiative
KIDS NOW in his Budget Address on
Tuesday, January 22.

“We have not wavered from our
dedication to meeting the health needs
of our Kentucky families. While we do
not have sufficient resources to meet
al of these needs or increase services,
we pledge to do our best to keep from
losing groundin the quest to provide
access to quality health care and im-
prove the health of al of our citizens.”

Thebiennial budget, whichthe
governor called a “document of
promises kept,” makes acommitment
to health servicesin continuation of
several programs. Governor Patton an-
nounced that this budget continuesto
support House Bill 144 in meeting the
needs of underserved mentally re-
tarded and developmental ly disabled
peoplewho areligiblefor community-

based services. The current waiting list
for the Supportsfor Community Living
Program has more than 1,800 people
onit.

“We're providing 500 placementsfor
these vulnerable Kentuckiansin the
current biennium and our proposal
providesfor another 500 in the next
biennium,” said Governor Patton.

He also announced that citizens with
mental illness and those suffering from
substance abuse would be better
served through this budget by the
funding of the recommendation of the
commission, established two years ago
by House Bill 843. The budget includes
funding to complete Kentucky’s
system of crisis stabilization centers by
adding 10to the already existing 18
centers around the state.

Governor Patton singled out the early
childhood development program KIDS
NOW, funded by 25 percent of
Kentucky's tobacco settlement dollars,
as another commitment that must be

maintained. (Cont'd on Page 2)

Western State Hospital Chef Headed for
Winter Olympic Gamesin Utah

By Tony Winfield, WSH Community
Services Coordinator

Walter Klincewich, Director of
Food & Nutrition for Western State
Hospital in Hopkinsville, will seethat
some of the world’s top athletes are
well fed and receive the proper
nutritional content at the 2002 Winter
Olympicsin Salt Lake City, Utah.

Klincewich, aCertified Executive
Chef, was chosen in June 2001 by the
Compass Group, a parent company of
Morrison’s, to be among 85 employees
to work in the areas of production and
serving at the upcoming Winter
Olympic games.

Klincewich
saidMorrison’s
primary responsi-
bility duringthe
gameswill be
feeding the
athletes who
participateinthe
ice skating venue
such as figure
skating and ice hockey to be held at
the Peaks Ice Arena and the Olympics
Medal Plaza, where the medal
ceremonieswill be conducted.

“Wewill be preparing some 60,000
meals per day, 24-hours per day, for
not only the athletes, but
(Cont’d on Page 2)
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W-2 Forms

Tax timeisjust
around the corner.
Here's what CHS
employees need to
know about W-2
forms:

- ThePersonnel Cabinetismailing the
W-2's to the employee’s home
address as listed on the P-1.

- If the employee’s mailing address of
record isincorrect, the W-2 will be
returned to the Personnel Cabinet,
who in turn will forward it to the
payroll office of theemploying
Cabinet.

- Mailing began on Jan. 19, in Cabinet
number order. CHS is number 49,
meaning these will bethelast W-2's
mailed.

- Distribution of returned W-2'swill
take place asfollows:

Frankfort Offices: The payroll
officerswill notify the departmental
timekeeper of W-2's received in the
personnel administrator’s office.
Theemployeewill beresponsible
for pick-up.

Facility & Field Offices: The
payroll officer will forward W-2's
received to thefacility personnel
officefor distribution to employees.

Employees who have not received an
original W-2 by close of business Feb.
15, may request aduplicate from
their personnel office.

HIPAA Hoops

The Kentucky Cabinet
for Health Services has
assembled ateam of individualsto
facilitate a cabinet-wide approach to
compliance with the Health Insur-
ance Portability & Accountability Act
of 1996 (HIPAA). The CHS HIPAA
Compliance Team consists of repre-
sentatives from agencies within the
cabinet. Stay tuned for future
updates on how thisvery important
federdl legidationwill impact your
work area.

Budget /Workers | SSUES ¢rompagen)

“Childrenwith high-quality childhood
programs go on to earn 60 percent
more when they reach adulthood.

L ow-income children who receive high
quality, early child careare morelikely
toremainin school, attend college and
get good jobs,” said Governor Patton.
“For very onedollar invested in early
childhood, seven dollarsissaved inthe
cost of remedial education, welfare
and incarceration. No program we're
operating now will have ahigher rate
of return to our society in 20 years.”

Support for Sate Employees

Governor Patton also talked of his
commitment to state employees and
the prevention of lay-offs, dealing with
such issues as the Kentucky Employ-
ees Retirement Fund and the Annual
Increment pay increases.

Though the budget credits $30 million
worth of Blue Cross-Anthem stock
received by the Kentucky Employees
Retirement System against the state's
obligation to the Systeminfiscal year
2003, employee benefitswill not suffer.

“Thiswill in no way affect employee
benefits or endanger the fiscal integrity
of the Pension Fund,” Governor Patton
said.

State employeeswill receive 2.7
percent annual incrementsin each
year of the biennium to protect the
purchasing power of state employees.

Governor Patton talked about man-
agement of administrative expenses
through the reduction of cell phones
and pagers, state credit cards, travel
and other expenditures. These admin-
istrative measuresyielded $90 million
over athree-year period. The governor
went on to say that though there are
no proposed lay-offs, the number of
authorized personnel in the executive
branch will be reduced by 4,500.

“Even though our actionswill require
existing employeesto work more
efficiently, we haven’t called on them
to bear the brunt of the revenue
shortfall because building and retaining
aqualified professional workforceis
essential to maintaining quality ser-
vice,” Governor Patton said. “ Job
security and wage stability are two of
the essential characteristics of employ-
ment which build loyalty and continuity
in aworkforce. That's the reason we
worked so hard to meet this crisiswith
no layoffs and to assure a cost-of -
living wage adjustment for all employ-
ees of state government and local
school boards.”

The governor a so pledged contin-
ued funding for the entire cost of a
high-quality health care plan for the
44,000 state employees and for all of
the 130,000 retirees.

Governor Patton’s Budget Address
can be found in its entirety on the Web
at: http://gov.state.ky.us/speeches/ &(

C h ef (from Page 1)

officias, judges, media, and specia
gueststoo. Wewill be providing a
menu that will appeal to almost every
taste and culture,” Klincewich said.
Walter will be gone from the hospital
for about amonth, arriving before the
games start to attend mandatory
training and participatein “food
rehearsals’ and staying a couple of
days afterward to help wrap things up.

2002budget.htm

“Wewill probably work 50 or more
hours aweek, perhaps more if they
need us. We will do what it takes to
get the job done and the athletes fed,”
Klincewich said. “Thisistruly agreat
opportunity and I am honored to be
selected to help serve the athletes of
theworld.”

Klincewich isan employee of
Morrison’s, which provides Food
Services at Western State Hospital
inHopkinsville.
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Folic Acid Partnership Honors

The Kentucky Folic Acid Partnership
recently recognized several individuals
and organizationsfor their
contributionstoward preventing birth
defects in Kentucky.

The partnership is an organized
statewide group of over 50individuals
and public and private agencies
dedicated to the promotion of folic acid
awareness and education. Folic acid, a
vitamin, helps prevent birth defects.

Among thosein CHS recognized
were:

Lorie Chesnut, Health Program

Administrator, Kentucky Department

for Public Health.

Dr. Seve Davis, Director of Adult

and Children’s Servicesfor the

Kentucky Department for Public

Health and partnership chair.

Linda Lancaster, Nurse Consultant

with the Kentucky Department for

Public Health and coordinator of the

Folic Acid Supplementation Program.

Joyce Robl, Genetics Counselor,
oversees the Kentucky Birth
Surveillance Registry, Kentucky
Department for Public Health.

The Kentucky Department for
Public Health.

For more details, see the Jan. 25
news release on the CHS website. &(

L ab Passes Licensure Survey

The lab operated by the Division of Laboratory Servicesin the Department for
Public Health has passed its annual licensureinspection with flying colors.

The Jan. 8 inspection by the Office of Inspector General’s Division of Community i ative, isalso working with cafeteria
Health Servicesfound thelab in compliance with all state regulationswith no

deficiencies.

“Congratul ations to the laboratory and its staff for their continuing excellent work
performance. Everyone'sday to day dedication and contributions attribute to this

achievement,” said Dr. Samuel Gregorio, thelab’s director.

The Division of Laboratory Servicesislocated in Frankfort and makesreliable
laboratory facilities available for the protection of health in the Commonwealth.
The Division of Laboratory Services provides essential examinations of clinical and case. Special itemswill be available
environmental specimens to support other state programs and local health depart-

ment programs, and reference testing not readily available elsewhere for hospitals
More can be learned about the laboratory and its

and practicing physicians.

servicesat itswebsite, <http://publicheal th.state.ky.us/| aboratory-

services.htm>.
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Sexual Harassment Prevention Training

Sexual Harassment Prevention
Training will be held on Feb. 12 at the
Distance Learning and Communication
Center.

The 1964 Civil RightsAct changed
the way men and women may act in
the workplace — making actions that
were once acceptable now discrimina-
tory or evenillegal. Eventhough this

law was passed over 35 years ago,
many of usremain in the dark about
what actually constitutes sexual
harassment and how to stop sexual
harassment if it occurs.

Pleasejoin uson from 8:30to 12:00
inroom B to learn how to identify, stop
and prevent sexual harassment in
the workplace.
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The CHS Checkup isanewsletter for empl oyees of the
Kentucky Cabinet for Health Services. Please direct .
contributions or commentsto the Office of Communica- k
tions, 502-564-6786. View newdlettersat the CHSwebSite cowe arioms
at: http://chs.state.ky.us/ Printed with state funds.
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Health and
Wellness Classes

Begin

On Jan. 29, health and wellness
classes began for CHS employees.
The first round of classes addresses
the most pertinent topics such as
creating healthier lifestyles. Sincethis
isapilot project, enrollment islimited
to thefirst 20 participants
from the Department for
Public Health. Updates &
will beprovidedinthe WV
future about enrollment in \)
the next series of classes
for other departments.

The Health and Wellness
Committee, whichisoffering this

services in the Human Resources to
offer a special item each week on
Wednesdays. However, the article in
the Jan. 15 issue of the CHS Checkup
stated that the special items would be
available every day. Thisisnot the

on Wednesdays only.

Beginning Jan. 28 through Feb.15,
grilled chicken and baked potatoes will
be offered each Wednesday. The
baked potatoes are being continued as
a special item because they have been
so well received. A baked potato with
butter and low-fat sour cream is $1.29
and a“deluxe” baked potato with your
choice of toppings (available from the
salad bar) is $1.79.

Look for the cafeteria’s weekly
menu on bulletin boards|ocated
throughout the compl ex.
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